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§1224.  Exempt employers to report on accrued wages
All employers, exempt from the weekly payment of wage law of this State, may be required to 

report to the commissioner all accrued wages payable for employment during the calendar quarter when 
filing payroll reports in accordance with section 1082, subsection 13 under such regulations as the 
commission may prescribe. Nothing in this section shall be construed to make contributions due and 
payable on any part of such reported wages which have not actually been paid, but wages so reported 
shall be deemed to be wages paid for unemployment benefit purposes.  [PL 1979, c. 651, §33 (AMD).]
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